PLEASURE DRIVEWAY and PARK DISTRICT
of PEORIA, ILLINOIS

Planning, Design and Construction Division = 1314 N. Park Road
Peoria, IL 61604 = Phone (309) 686-3386 = Fax (309) 686-3383

August 11, 2016

Request For Quotes

Private Fire Hydrant Replacement
Riverplex Recreation and Wellness Center

The Peoria Park District is soliciting written quotes for the replacement of private fire hydrants at the Riverplex
Recreation and Wellness Center.

Please note that the prevailing rate of wage including benefits for the Peoria area shall be paid for each craft or
type of worker needed to execute this project or perform this work as required by the State of lllinois Department
of Labor.

Contractor is responsible for verifying all field conditions. Please contact Mike Friberg at 686-3386 if you have any
guestions. The project site can be viewed during normal business hours.

Deadline:
Please submit written quotes by Friday, August 26, 2014 at 2:00 p.m. Quotes may be delivered, mailed, faxed, or
emailed (mfriberg@peoriaparks.org) to the Planning Offices at the address above.

General Description and Scope of Work:

A. General: This project’s intent is to replace in their entirety two private fire hydrants at the Riverplex.
a. Hydrant #24 NW corner of building
b. Hydrant #27 NE Corner of building

B. Products:
a. All products must be compatible with previously installed hydrants and piping, lllinois
American Water Company specifications, and City of Peoria regulations.

C. Execution:
a. Follow all City of Peoria and lllinois American Water Company procedures for work on private
water mains.
b. All hydrants shall be tested by contractor in the presence of the Owners Representative
before final acceptance.
c. Excavations shall be filled and compacted when complete.
d. Old hydrants shall be delivered to the Park District's Equipment Service Center in Bradley

Park.
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D. Work By Others:
a. Park District crews will handle any seeding of disturbed areas.

Administrative Requirements

We are required by State law and Park Board policy to request the following to be submitted with quote.
Unfortunately, Quotes submitted without this information are considered incomplete and ineligible for award. All
forms noted in this section are available from the Planning Department website at http://www.peoriaparks-
planning.org/forms.html. If needed, these forms may be faxed or emailed to you for your use.

1. EEO Certification — A completed Certificate of Equal Employment Opportunity Compliance
must be submitted with quotes if not currently approved.

2. Workforce Profile — A completed Workforce Profile must be submitted if not
currently approved.

3. Sexual Harassment Policy — A sexual harassment policy must be submitted for approval if not
currently on file.

4. W-9 Taxpayer Identification Form: Bidder must complete and sign the W-9 form.

5. Substance Abuse Prevention Program Certification — Submit form with appropriate
section completed. If Part B of the form is completed, your company’s Substance Abuse
Policy must be submitted for approval.

6. Certification of Safety Compliance — A completed certification of safety compliance must be
submitted.

7. lllinois Drug Free Workplace Certification — A completed lllinois Drug Free Workplace
Certification (form attached) must be submitted.

Required forms after Award is made before work can begin:

1. Insurance Requirements: A Certificate of Insurance and Endorsement with a minimum of one million
($1,000,000) of liability coverage, naming the Peoria Park District as Additional Insured, will be
required, before work begins. Verification that all employees who will be working at the site are
currently covered by Workers Compensation Insurance will also be required.

Forms to be submitted with project closeout and pay requests:

1. Certified Payroll — Prevailing wage is required for this job. A certified payroll form must
accompany all requests for payment.

2. Weekly Workforce Reports — Contractor shall submit completed Weekly Workforce Report
for each week until project is completed.

Thank you for your quote! If you have any questions, please give me a call.

)PS5

Michael Friberg, RLA, ASLA

Planner Il
PEORIAPARKBOARD
TIMOTHY J. CASSIDY NANCY L. SNOWDEN KELLY A. CUMMINGS WARREN E. RAYFORD
President Trustee Trustee Trustee
ROBERT L. JOHNSON, SR. JACQUELINE J. PETTY MATTHEW P. RYAN
Trustee Trustee Trustee

EMILY G. CAHILL — Executive Director


http://www.peoriaparks-planning.org/forms.html
http://www.peoriaparks-planning.org/forms.html

QUOTE FORM

PEORIA PARK DISTRICT
Private Fire Hydrant Replacement
Riverplex Recreation and Wellness Center

ITEM COST

QUOTE: Replacement of two fire hydrants utilizing |$
appropriate prevailing wage labor.

THE UNDERSIGNED CERTIFIES THAT THIS QUOTATION IS IN ACCORDANCE WITH
PEORIA PARK DISTRICT SPECIFICATIONS.

QUOTE SUBMITTED BY:

Company Name

Address City State Zip
Telephone Number Fax Number E-Mail
Signature Title Date
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Peoria Park District

Certificate of Equal Employment Opportunity Compliance
for
Contractors and Vendors

Disclosure of the information requested in this form is required by the Peoria Park District. Failure to properly complete and sign
this form will result in it being returned unprocessed thereby resulting in a delay or denial of eligibility to bid.

As part of the Company’s commitment to equal employment opportunity practices, this company does the following:

e Recruits, trains, upgrades, promotes and disciplines persons without regard to race, color, sex, religion, national
origin, veteran status, age, mental or physical ability.

o Notifies all recruitment sources that all qualified applicants will be considered for employment without regard to
race, color, sex, religion, national origin, veteran status, age, mental or physical ability.

e When advertising is used, specifies that all qualified applicants will be considered for employment without regard to race,
color, sex, religion, national origin, veteran status, age, mental or physical ability.

e Naotifies all labor organizations which furnish this company with any skilled or non-skilled labor of the Company’s
responsibility to comply with the equal employment opportunity requirements required in all contracts by the
Peoria Park District.

o Notifies all of its sub-contractors of their obligation to comply with the equal employment opportunity requirements
required in all contracts by the Peoria Park District.

e Has an affirmative action program that assures the company’s fair employment practices are understood and carried out
by all of its managerial, administrative and supervisory personnel.

Is the Company a minority/woman owned business (MBE/WBE)? YES NO
The Company does not discriminate against any employees or applicants for employment because of race, color, religion, sex,
national origin, veteran status, age, mental or physical ability.

The Company does not maintain segregated facilities for any of its employees on the basis of race, religion, color, national origin,
because of habit, local custom, or otherwise.

By signing this form, the Company attests that it complies with all statements listed above as part of the Company’s commitment
to equal employment opportunity practices. The Company further agrees that it has completed the attached Workforce Profile
Sheet truthfully, to the best of its knowledge.

Company Name Company Address
Signature of Company Official Name / Title
Telephone Number & Fax Number Email Address

Rev. 6/2012



WORK FORCE PROFILE - FULL TIME ONLY

Job Classifications Total Black Hispanic Native Asian Veteran Disabled
Employees American
M F M M M F M M M

Officials, Managers, Supervisors

Professionals

Technicians

Sales

Office/Clerical

o g B W

White Collar Trainees:

7. Skilled Crafts:

8. Apprentices:

9. On-the-job Trainees:

10. Semi-skilled

11. Service Workers

12. Unskilled

TOTALS
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